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I. BACKGROUND 
 
The Asian American Pacific Islander (AAPI) Workgroup was established on February 

11, 2021 by Executive Order No. 2021-021.  The purpose of the Howard County AAPI 

Workgroup is to:  

• Advise the County Executive regarding community relations and policy 

concerns which impact the AAPI communities in Howard County.  

• Aim to foster communication between the AAPI communities and the 

Howard County government in order to address concerns unique to AAPI 

communities 

• Promote cultural exchange and awareness through research, discussion, and 

community mobilization.  

 
The AAPI Workgroup (hereinafter Workgroup) is comprised of twenty-seven (27) 

members representing Howard County AAPI community members.  The Workgroup was led by 

the appointed Honorary Chair, Maryland State Senator Clarence Lam and the Workgroup also 

elected two co-chairs.   The Workgroup held public quarterly meetings and was to provide a final 

report to the County Executive detailing the Workgroup’s recommendations.  The Workgroup 

worked with the Office of the Howard County Executive and Office of Human Rights and 

Equity to pursue its purpose and initiatives.   

Major activities of the Workgroup included the inaugural Howard County AAPI Heritage 

Festival on May 1, 2022, where there were more than 5,000 attendees and more than 100 

vendors. Additionally, in May 2022, the Workgroup hosted at the AAPI Business Resource 

Session.  The Workgroup also has conducted further research and community engagement via its 

committees (see Section IV). 

 
  

 
1 https://www.howardcountymd.gov/sites/default/files/2021-05/EO%202021-02.pdf . See Appendix I. 
 
 

https://www.howardcountymd.gov/sites/default/files/2021-05/EO%202021-02.pdf
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II. MEMBERS 
 

1. Senator Clarence Lam, Honorary Chair 
2. Ning (Richard) Li, Co-Chair 
3. Jodie Wang, Co-Chair 
4. Anwar Hasan 
5. Ashley Hou 
6. Bob Zhang 
7. Charley Sung 
8. Corporal Kyu Lee 
9. Devang Shah 
10. Eugenia Henry 
11. Kimberly Eggborn 
12. Liang Chen 
13. Mabrooka Chaudhry, Health, Wellness & Safety Chair 
14. Marianne Brackney 
15. Matthew Lee 
16. May Fong 
17. Michael Zhao 
18. Pravin Ponnuri 
19. Rejaul Karim 
20. Robert Kapono Correia 
21. Samiyah Hira 
22. Sanjay Srivastava 
23. Soo Park, Business and Economic Development Co-Chair 
24. Sue Song 
25. Will Lee 
26. Young Smith, Government Access & Community Engagement Chair 
27. Zo Tum Hmung 

  
 III. MEETINGS 

The AAPI Workgroup held quarterly meetings on the 2nd Thursdays of the month, from 
6:00 pm to approximately 8:00 pm.  Invited guests attended some of the meetings to give a 
presentation or speak on topics as it related to the AAPI community.  The meetings were open to 
the public.  The Workgroup met eight (8) times on the following dates: 

 
February 25, 2021 
March 12, 2021 
April 8, 2021 
July 8, 2021 
October 14, 2021 
January 13, 2022 
April 14, 2022 
July 14, 2022 
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Rather than meeting in-person because of the COVID-19 pandemic, the AAPI work group held 
the quarterly meetings via WebEx.  While this presented certain difficulties, the many 
achievements demonstrate our strengths working both collaboratively and independently.  Next 
term, we aim to hold more meetings in-person and make even greater strides as one collective 
community. 
 
IV. COMMITTEES 

 
The Executive Order established three (3) committees.  The committees are the Health, 

Wellness, and Safety Committee; the Business and Economic Development Committee; and the 

Government Access and Community Engagement Committee.  The committees met on separate 

dates and times then the general body meetings identified in the meetings section.  

a. Health, Wellness, and Safety Committee 

Initially, the Workgroup established the Health and Wellness Committee but then 

decided to add Safety as another focal point of this committee.  The Health, Wellness, 

and Safety Committee conducted a survey to examine the major safety, health and 

wellness concerns faced by the Workgroup members and the Howard County AAPI 

community.   

The chair and members of the Health, Wellness and Safety Committee are: 

i. Mabrooka Chaudhry, Chair 
ii. Pravin Ponnuri 
iii. Sue Song 
iv. Richard Li 
 

b. Business and Economic Development Committee  

The Business and Economic Development Committee was created to examine and 

work to increase access to resources for AAPI-owned businesses.  In May 2022, the 

Committee organized the AAPI Business Resource Session and hosted more than twenty 

(20) businesses. 

The co-chairs and members of the Business and Economic Development 

Committee are: 

i. Soo Park, Co-Chair 
ii. Jodie Wang, Co-Chair 
iii. Anwer Hasan 
iv. Bob Zhang 
v. Devang Shah 
vi.  Matthew Lee 
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vii. Michael Zhao   
viii. Charley Sung 
 

c. Government Access and Community Engagement Committee 

The Government Access and Community Engagement Committee addressed 

issues most specific to ensuring access to government services and the response to AAPI 

hate crimes.  The Workgroup worked with the Howard County Police Department to 

connect AAPI communities with law enforcement to foster communication through a 

series of seminars.  The report and recommendations of the Government Access and 

Community Engagement Committee is enclosed on page 15.  

The committee chair and members of the Government Access and Community 

Engagement Committee are: 

i. Young Smith, Chair 
ii. Ashley Hou 
iii. Richard Li 
iv. Samiyah Hira 
v. Sanjay Srivastava 
vi. Marianne Brackney 
vii. Cpl. Kyu Lee 
 

V. COMMITTEE REPORTS 

a. Health, Wellness and Safety Committee Report 
To best support the AAPI community, The AAPI Health, Wellness and Safety Committee 

created a survey to garner feedback on all issues and concerns regarding health, wellness, and 

safety. The survey was anonymous. The committee invited individuals to take this survey for 

themselves and assist all in their household and community in participating. There were 64 

responses to the survey.  The survey results highlighted areas for further exploration and directed 

the committee’s next steps. The survey results are included within.  

The committee’s next steps were to find a mechanism to circulate resource information to 

the community.  In collaboration with the County Executive Calvin Ball’s Office and the Office 

of Human Rights & Equity, the committee provided feedback in organizing a community 

resource event which was then titled as the inaugural Community Ambassador Program held on 

June 25, 2022.  See Appendix III for the event flyer.   An Ambassador’s program was previously 

contemplated under other Commissions and Departments and this resource event was then 

placed under the umbrella Ambassador program.   The Community Ambassador’s training 
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educated community members and volunteers from Howard County’s diverse community 

organizations on resources pertaining to Health, Wellness, and Safety. Upon completion of the 

training, the participants were designated a Community Ambassador.   

The Health, Wellness Safety Committee’s recommendation is to continue the program as 

an annual training to expand our list of Ambassadors, who will serve as crucial links between 

their communities and resources. 

Action Items: 

1. List of Resources providing assistance and emergency response 

2. Create a Database and/or Pamphlet with information by category  

The following are the websites of different organizations: 

• www.howardcountymd.gov/health 
• wearehopeworks.org   
• www.grassrootscrisis.org 
• www.hopkinsmedicine.org/howard_county_general_hospital/classes_events 
• https://events.hcgh.hopkinsmedicine.org/event/health-screenings/wellness-

screening-for- your-health www.howardcountymd.gov/aging 
• www.hcpss.org/supports/mental-health-wellness 
• https://dpscs.maryland.gov/victimservs/howard.shtml 

The AAPI Health, Wellness and Safety Committee has identified one specific NEED 
for our community: 

After reviewing the responses from the survey and a committee discussion, the 

committee strongly proposes that Howard County Government’s Office create at least two 

positions to meet the growing Needs of the AAPI Community. With the demographic growth of 

the AAPI Community, we need the following: 

1. A dedicated individual to provide outreach to the AAPI community. Create 
programs and opportunities for engaging the AAPI community. 

2. A dedicated individual to support the AAPI community in the role of a contact   
person. Provide   assistance and direction for members of the community in need 
of assistance. 

The data from the survey supports our proposal is on the following pages. 

 
 
 

http://www.howardcountymd.gov/health
http://www.grassrootscrisis.org/
http://www.hopkinsmedicine.org/howard_county_general_hospital/classes_events
http://www.howardcountymd.gov/aging
http://www.hcpss.org/supports/mental-health-wellness
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Health, Wellness, and Safety Committee  
Survey Data 
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If you answered "Yes", then please share any further information. 
 

14 responses family health issues are affecting my own mental/emotional well-being.  
 
Stigma, lack of awareness and understanding. 
 
I have sought a therapist either from a similar culture or have an understanding of the culture. 
Stigma with mental health management and again resources 
 
Being Asian is difficult in Howard County given the notion of stereotype of model minority. We 
were not treated equally as the other minorities. 
 
We organized a Chinese American mental health group with 300+ members and it needs some 
support.  
 
Lots of stigma about getting MH treatment in Asian community 
 
My community and family constantly downplay my problems, saying it was just being a teenager 
and everyone had those issues, and that I was just exaggerating and victimizing myself to gain 
attention. The problem worsened with the fact that in my culture, mental health issues are treated 
as nonexistent, and it is considered normal and expected to experience extremely high amounts of 
anxiety and pressure, especially when it comes to academics and anything college related.  
 
There is some stigma in getting mental help and it is very difficult to find counseling/services that 
covered by medical insurance. It seems that it is only open to those who are wealthy.  
 
They are part of my daily lives so they either impact my mental health or I’ll have to let them 
know if I need any mental health support.  
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Join a number of mental health seminars sponsored by the Howard County Chinese School 
community.  
 
Confidentiality 

 

 
If you selected "Other" for the above item, then please provide any further information. 

Responses: 
 
Cantonese speaking staff and activities, especially social activities and connections  
 
See my answer to the Obstacle question. 
 
Mandatory mental health seminars and workshops for parents of students to attend with 
translatable materials, more discreet ways for students to seek mental health support or general 
guidance in school that are made clearly available, accommodations for students like a certain 
number of mental health excused absences 
 
Trusted and dedicated personnel to turn to for discrimination and mistreatment. Someone who 
listens. 
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 b. Business and Economic Development Committee Report 

 The Business and Economic Development Committee attended several meetings and 

activities that highlighted and promoted economic development for AAPI-owned businesses.  

The following is the list of events: 

July 8, 2021 
Howard County Summer Restaurant Weeks kick off. 
Workgroup Members partnered with Howard County Tourism and was able to 
get Asian restaurant owners to participate in the program for Restaurant Week. 
Approximately 35 restaurants have participated, including American restaurants. 
 
July 22, 2021 
Meeting with Howard County Economic Development Authority. 
Workgroup Members met with Larry Twele, President of Howard County 
Economic Development Authority, and his team members to go over HoCo 
RISE grant status for AAPI businesses, future grant plans, and available business 
resources for AAPI community. 
 
October 5, 2021 
Meeting with Howard County Chamber of Commerce. 
Workgroup Members met with Leonardo McClarty and his team to go over 
Howard County Chamber of Commerce membership, and how this can benefit 
the AAPI community.  

 
February 24, 2022 
Howard County Tourism & RAM meet & greet. 
Workgroup Members had meeting with Howard County Howard County 
Tourism, Restaurant Association of Maryland (RAM), and local restaurant 
operator, Sheila Bakery, on route 40. They discussed the challenges that 
restaurant operators are going through because of the cost of supply increase, 
hiring issues, and minimum wage increase. 
 
April 5, 2022 
Howard County Leadership Lotte Plaza Tour. 
The Workgroup hosted a tour on Asian American businesses in the Lotte Plaza 
to Howard County Leadership. This helped them gather information about 
training, hiring and workforce development issues that Asian American business 
are going through. 
 
May 25, 2022 
Howard County AAPI Business Resource Session (Appendix IV for event flyer). 
AAPI Business Resource Session was held at the Maryland Innovation Center 
(MIC).  Members from the AAPI business community including Chinese, Indian, 
and Korean communities attended this session.  
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In celebration of Asian American and Pacific Islander (AAPI) Heritage Month, 
the Maryland Innovation Center, the Maryland Small, Minority & Women 
Business Affairs, and the Small Business Development Center have teamed up to 
host the AAPI Business Resource Session on Wednesday, May 25th at 9:00 am. 
 
Speakers for the event included: 

• Jimmy Rhee, Special Secretary of Small, Minority, & Women Business 
Affairs 

• Angela Cabellon, Chief Innovation Officer and Deputy Chief Administrative 
Officer 

• Brandon Mason, Business Consultant, Maryland Small Business 
Development Center 

• Vance MacEwen, Entrepreneur in Residence, Maryland Innovation Center 
• State Senator Clarence Lam 

This was a great opportunity to learn, network, and celebrate the important contributions that 

AAPI businesses have brought to Howard County, Maryland. 

 The Committee determined that Howard County still lacks in terms of business resource 

availability for AAPI communities.  Our research has shown that some AAPI businesses did not 

receive the HoCo RISE grant due to language barriers.  HCEDA website content needs to be 

revised to make it more accessible by AAPI community.  The Local Business Initiative (LBI) 

program is useless unless it has a set aside for minorities just like the state’s MBE program or the 

federal SBA 8(a) program.  Again, LBI registration process needs Asian language support in 

order to see more AAPI businesses registering.   

The AAPI community has skilled and experienced teachers, nurses, electricians, and 

construction contractors.  However, many face obstacles in obtaining the necessary licenses and 

certifications for them to work.  The Workgroup recommends that the County government 

dedicate resources towards helping these AAPI-owned businesses earn the required licenses and 

certifications they need to continue their work and serve our communities, removing the 

language barrier as a barrier of entry for these AAPI-owned businesses.  The Workgroup also 

recommends that the County government dedicate a liaison to aid the AAPI-owned businesses 

acquire contracts with the government in civil and developmental projects. 

 Furthermore, the Workgroup recommends that the County government dedicate resources 

and provide liaisons to service AAPI-owned businesses, as well as recent immigrants and older 

members of the AAPI community, who are especially impacted by the language barrier.  The 

resources would include the provision of multilingual options on government websites, 
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helpdesks and helplines, access to multilingual vocational training, and to assist with securing 

benefits for senior citizens and connecting the elderly with resources and senior centers. 

 c. Government Access & Community Engagement Committee Report 

 The Government Access & Community Engagement Committee worked on the following 

community engagements: 

1. Vaccine Campaigns 
2. Howard County Police Department Annual National Night Out 
3. Lunar New Year Celebration 
4. AAPI Heritage Festival 
5. AAPI Cultural Center 

 
1. Vaccine Campaigns   

Asian American Pacific Islander (AAPI) communities have received the COVID-19 

Community Engagement Grant from the Howard County Department of Health. In partnership 

with the Howard County Health Department, AAPI communities have worked to assist those 

who are not fluent in English as well as those who struggle with navigating technology, 

specifically the elderly.  The ultimate goals of the vaccine campaigns were to get real-time 

registration for vaccinations, educate communities through Zoom sessions, and successfully 

update registries using methods more accessible to them.  We held these events at major Asian 

grocery stores such as the Ellicott City Lotte  Plaza Market and H Mart.  

As the Howard County population is approximately 24% Asian American, these 

campaigns were able to have greater influence and reach throughout local AAPI communities. 

Working with these diverse groups has fostered collaboration and built partnerships that are key 

to strengthening the AAPI community as a whole. 

2. Howard County Police Department’s Annual National Night Out 

The Workgroup participated in the August 3, 2021, Howard County Police Department 

National Night Out at the East Columbia Library.  National Night Out is an annual  

community-building campaign that promotes police-community partnerships and neighborhood 

camaraderie to make our neighborhoods safer, friendlier places to live.  National Night Out 

bolsters the relationships between neighbors and law enforcement while bringing back a true 

sense of community in a positive environment.  By participating in this event, the Workgroup 

became the voice for AAPI communities, bridging the gap between such groups and the rest of 

the county. 
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3. Lunar New Year Celebration 

The Office of the County Executive hosts the Lunar New Year Celebration every year at 

the Columbia Mall.  However, this year, due to the new Omicron variant, the event was held 

virtually on February 1st.  It had a similar itinerary to previous years’ celebrations with different 

ethnic communities.  We shared videos of cultural performances, including Lion Dances and 

more.  The videos also included clips from different Howard County offices and departments 

acknowledging and celebrating the Lunar New Year, highlighting the diverse and inclusive 

environment being developed in the community.  This celebration demonstrated another 

successful collaboration and partnership between the AAPI groups and the County Executive’s 

Office. 

4. AAPI Heritage Festival 

For the very first time, the Howard County AAPI Heritage Festival was hosted by the 

County Executive Calvin Ball’s Office on May 1st.  The vision for the festival was created in 

collaboration with the AAPI ethnic organizations, work groups, and multiple community partners. 

The AAPI Heritage Month Festival was a day to celebrate AAPI contributions to the world and 

AAPI culture, as well as to honor AAPI history.  The festival was open to the public for people 

of all ages.  

In collaboration with the Inner Arbor Trust, a total of one hundred vendors participated in 

this event, including: thirty (30) AAPI-owned restaurants, ten (10) AAPI-owned businesses 

(including technology, arts, martial arts, and retail), twenty (20) AAPI organizations, twenty (20) 

government and community organizations, and twenty (20) other non-AAPI businesses.  Other 

partnerships included the AAPI Work Group/Affiliates, the Office of Human Rights & Equity, 

Howard County Tourism, Howard County Recreation and Parks Department, and Howard 

County Library System.  The program included remarks from the County Executives and other 

elected officials, a fashion show, live cultural performances, and a variety of other activities, 

such as origami and a taekwondo demonstration.  It was an exciting event for all AAPI 

communities and the community at large, and many look forward to having it again next year. 

5. AAPI Cultural Center (work in progress) 

Funding has been received to create an AAPI Cultural Center in Howard County.  A 

listening and planning meeting was held on June 23, 2022, at the Bain 50+ Center at 6:30 PM 

and was open to both citizens and community leaders.  The establishment of such a cultural 
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center has been a goal in the community for a while and would give AAPI communities a 

permanent place to proudly display their culture, from historical artifacts to visual art and dance. 

The space could also be used to hold AAPI community meetings and events. 

Funding would assist the Workgroup’s plans to support AAPI language education in 

Howard County, support AAPI youth programs, such as the AAPI Youth Ambassadors Program 

(YAP), support ethnic festivals for the diverse AAPI communities which make up our greater 

AAPI community to promote exchange, and provide the Workgroup with the necessary 

resources to collaborate with the Howard County AAPI Cultural Center. 

VI. WORKGROUP RECOMMENDATIONS 

The AAPI Workgroup deliberated on the possible proposed recommendations that would 

best benefit the AAPI community in Howard County.   Based on the work and analysis conducted 

by the AAPI Workgroup from February 2021 to July 2022, the following recommendations were 

made: 

1. The continuation of the AAPI Workgroup for another term of or the establishment 
of an AAPI Commission to continue the efforts of the AAPI Workgroup. 

 
2. Howard County Government take measures to address barriers to resource access, 

especially language barriers inhibiting the advancement of AAPI-owned 
businesses, in addition to adding a verification process that ensures the contracts 
are awarding 20% of work to the AAPI-owned businesses. 

 
3. The establishment of a fund to sponsor initiatives focusing on cultural education 

and exchange. 
 
4. To continue the Ambassador Program by providing an annual training in order to 

expand the list of Ambassadors in Howard County.  They will serve as crucial 
links between the AAPI communities and County resources. 

 
Recommendation #1 

 The Workgroup recommends the continuation of the AAPI Workgroup as a permanent 

body, or the establishment of an AAPI Commission to continue the efforts accomplished by the 

Workgroup and to realize its plans for the future.  The Workgroup believes the creation of the 

Workgroup by County Executive Ball is a milestone in Howard County policy towards equity, 

and that the work done by the Workgroup is in line with the County government’s goals of 

making Howard County a safer and more equitable place for all. 
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Most of the members of the AAPI Workgroup wish to extend their tenure as members of 

the committee and continue their work in serving AAPI communities on the Workgroup.  The 

Workgroup believes it is vital that the County government continues to support the Workgroup 

as a space for discussing policy and addressing AAPI issues. 

Recommendation #2 

 The Workgroup recommends that Howard County Government take measures to address 

significant barriers to resource access, especially the language barriers inhibiting the 

advancement of AAPI-owned businesses.  The most prevalent issue encountered thus far in the 

Workgroup’s dealings with AAPI-owned businesses is the difficulty they face regarding the 

language barrier. 

 The AAPI community has skilled and experienced teachers, nurses, electricians, and 

construction contractors.  However, many face obstacles in obtaining the necessary licenses and 

certifications for them to work.  The Workgroup recommends that the County government 

dedicate resources towards helping these AAPI-owned businesses earn the required licenses and 

certifications they need to continue their work and serve our communities, removing the 

language barrier as a barrier of entry for these AAPI-owned businesses.  The Workgroup also 

recommends that the County government dedicate a liaison to aid the AAPI-owned businesses 

acquire contracts with the government in civil and developmental projects. 

 Furthermore, the Workgroup recommends that the County government dedicate resources 

and provide liaisons to service AAPI-owned businesses, as well as recent immigrants and older 

members of the AAPI community especially impacted by the language barrier.  The resources 

would include the provision of multilingual options on government websites, multilingual 

resources at helpdesks and helplines, access to multilingual vocational training, and to assist with 

securing benefits for senior citizens and connecting the elderly with resources and senior centers. 

 Additionally, County Executive Calvin Ball has made tremendous effort in increasing the 

MBE goals from 10% to 20% and is commended for his effort.  What is also needed to ensure 

that the prime contract is awarding 20% of work to the AAPI-owned businesses is a verification 

process or obtaining a waiver from Howard County if they are unable to achieve it.  One option 

is to include in the progress report which is submitted with the monthly invoice to reflect the 

work awarded to the MBE subconsultants against the 20% goal set for in contract. 
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Recommendation #3 

 The Workgroup recommends the establishment of a fund by the County government to 

sponsor initiatives focusing on cultural education and exchange.  In May, the Workgroup 

participated in assisting the Office of the County Executive in planning the inaugural Howard 

County AAPI Heritage Festival. See Appendix II for the event flyer.  In accordance with the 

overwhelming positive feedback, the Workgroup plans to continue organizing such events using 

the aforementioned fund. 

             The Workgroup’s plans include using the fund to support AAPI language education in 

Howard County, support AAPI youth programs such as the AAPI Youth Ambassadors Program 

(YAP), support ethnic festivals for the diverse AAPI communities which make up our greater 

AAPI community to promote exchange, and provide the Workgroup with the necessary 

resources to cooperate with the Howard County AAPI Cultural Center. 
Recommendation #4 

 The Workgroup recommends continuing the Ambassador Program by providing an 

annual training in order to expand the list of Ambassadors in Howard County. See Appendix III 

for Ambassador Program event flyer.  They will serve as crucial links between the AAPI 

communities and County resources.  To best support the AAPI community, the AAPI Health and 

Wellness Committee created a survey to garner feedback on all issues and concerns regarding 

health, wellness, and safety.  The survey was anonymous.  The committee invited individuals to 

take this survey for themselves and assist in their household and community in participating.  The 

survey results highlighted areas for further exploration and directed the committee’s next steps.   

 In collaboration with County Executive Calvin Ball, the committee provided feedback in 

organizing the first annual Ambassador Program on June 25, 2022.  The Ambassador’s training 

educated volunteers from Howard County’s diverse community organizations on resources 

pertaining to Health, Wellness, and Safety.  Upon completion of the training, the Ambassadors 

were designated resources for their respective communities.  

VII.   CONCLUSION 

The Workgroup would like to extend a special thank you to Dr. Calvin Ball and his staff, 

including Angela Cabellon, Safa Hira, Yolanda Sonnier and Wanda Cao, for creating and 

supporting the AAPI Workgroup, and to the community members who volunteered their time and 

hard work throughout the duration of the Workgroup.    
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Appendix I 
 

Executive Order 2021-02 

 
 



 
AAPI Final Report and Recommendations 2022 

 

Page 21 of 26 

 
 

 
 
 



 
AAPI Final Report and Recommendations 2022 

 

Page 22 of 26 

 
 
 

    



 
AAPI Final Report and Recommendations 2022 

 

Page 23 of 26 

 

Amended Executive Order 2021-09  
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Appendix II 
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Appendix IV 
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