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EVERYONE  
DESERVES TO 
LIVE FREE OF 

DISCRIMINATION
The Howard County Office of Human Rights and

 Equity (OHRE) is an entity of Howard County 
Government, that seeks to eradicate discrimination, 

increase equal opportunity, ensure shared 
organizational understanding of equity and social 

justice matters, and protect and promote 
the human rights of county residents.  



TABLE
OF

CONTENTS

04

06

26

14

30

16

40

Office of Human Rights 
and Equity 

Outreach

Messages from Leaders

Equity and Restorative 
Practices

About Us 

FEPA, Complaint Process 
and Cases Analysis

Workgroups

22

Human Rights Commission

36 Martin Luther King, Jr. Holiday 
Commission



The Office of Human Rights and Equity (OHRE) 
serves as a catalyst in fostering attitudes and  
beliefs among Howard County residents to  
confirm that all individuals have an equal 
opportunity to enjoy a wholesome and 
productive quality of life and can pursue their 
lives free of discrimination.

OHRE cooperates with other local, state and 
federal agencies and officials to protect and 
promote better human relations. The Office also 
initiates and participates in outreach activities 
and events with governmental and community 
organizations. OHRE is committed to resolving 
complaints, as well as recommending policies 
on civil and human rights to the County 
Executive.       
      
 

THE OFFICE OF HUMAN 
RIGHTS AND EQUITY (OHRE)
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DEDICATED

TO OUR  
RESIDENTS

Progress, Work, and Innovation.

Representation for All.

The Importance of Dialogue.

Committed to Unity.

In Howard County, we strive to be a 

welcoming community for all, and are  

committed to eradicating hatred and 

discrimination in all of its forms.



 
 

 

Dear Residents, 
 
This past year has shown Howard County’s resiliency through our history’s 
hardest times. The COVID-19 pandemic uncovered many underlying needs 
throughout our community and brought forward much needed global, 
national, and local conversations surrounding diversity, equity and inclusion 
(DEI). We embraced the opportunity for conversation and the Office of 
Human Rights and Equity (OHRE) was at the forefront of these efforts. 

 
Under the direction of Administrator Yolanda F. Sonnier, OHRE created an informative, 
engaging, and original outreach initiative. This effort, the Humanity Matters Dialogue Series, 
was recognized nationally, receiving the National Association of Counties 2021 Achievement 
Award. This past year demanded innovative outside-the-box methods of service, and OHRE 
overcame obstacles and barriers to offer vital services, supports and informative programming. 
 
We are committed to eradicating hatred and discrimination in all its forms, and the deep DEI 
work continues. This report documents 41 hate-bias incidents in 2021, defined as acts of 
prejudice, hate or violence directed because of race, religion, ethnic background or sexual 
orientation. The report also details incidences of employment discrimination, housing 
discrimination, and public accommodation discrimination from the past year. OHRE continues to 
lead our community with excellence in the protection and promotion of human rights, 
successfully closing 49 cases in 2021 with monetary awards totaling $178,409.62.  
 
In 2021, Howard County was one of four counties in the nation, and the only county in the 
Northeast to win the Robert Wood Johnson Foundation’s (RWJF) Culture of Health Prize. This 
Culture of Health Prize recognized Howard County for the way we have ensured every resident 
has the opportunity to thrive—no matter the race, ethnicity, country of origin, sexual orientation, 
or socio-economic status. I am proud that our DEI work was highlighted by RWJF. I am looking 
forward to the continued work of the newly established Equity & Restorative Practices Unit who 
completed their Racial Equity Audit this past year.  
 
I want to thank the leadership and staff of OHRE for their advocacy and commitment to 
addressing issues of discrimination, human relations, and diversity. OHRE staff work tirelessly 
to provide quality investigative services, innovative cultural events, trainings and dialogue 
series, and conducting vital research to improve the lives of all Howard County residents. These 
efforts help make Howard County a place where all people feel welcome and valued as they 
work, study, play, worship, and grow. 
 
Sincerely, 

 
Calvin Ball 
County Executive  

MESSAGE FROM
COUNTY EXECUTIVE



The County Executive’s vision is to

innovatively expand opportunity and 

foster the best quality of life for all who 

live, work or visit Howard County.

 

County Executive Ball is a Maryland 
native and resident of Columbia.  In 
2006, Ball made history when he was 
elected the youngest Chairperson 
in the history of the Howard County 
Council.  

In 2018, he also became the first 
African-American to be elected 
Howard County Executive.

Calvin Ball
Howard County Executive

LIVE
DEVOTE
HONOR



DREAM
COMMIT

RISE
Dear Howard County Residents,

The 2021 Annual Report of the Office of Human Rights and Equity (OHRE) and 
the Human Rights Commission (HRC) provides a broad range of data and 
information. This report details OHRE’s education, outreach, and enforcement 
actions, as well as initiatives to safeguard the public from discrimination.

OHRE has the responsibility under the Howard County Code to administer and 
enforce human rights laws, conduct investigations, and process and resolve 
complaints of unlawful discrimination in areas of employment, housing, public 
accommodation, financings and law enforcement.  

While we faced many challenges during this past year, Howard County remained 
dedicated and focused on creating a better Howard County, one that is welcoming 
and inclusive to all. The County reaffirms its commitment to be a place where 
every resident is able to grow and prosper in an environment free of 

discrimination, bigotry, and other unlawful practices. 

I extend my gratitude to the Commissioners of the HRC who generously volunteer their time and share the 
values of the OHRE to investigate and resolve discrimination complaints with integrity and fairness. I am 
thankful to each of them for their service.

I would also like to thank Administrator Yolanda F. Sonnier for her leadership to ensure OHRE fulfills its mission. 
In this past year, she and her team efficiently resolved complex cases and expanded educational, responsive, and 
relevant public engagement.  I appreciate the OHRE staff for their dedication, professionalism and service to our 
community.  

Sincerely, 

Lonnie Robbins
Chief Administrative Officer

MESSAGE FROM
CHIEF ADMINISTRATIVE 
OFFICER



DREAM
COMMIT

RISE

Lonnie R. Robbins
Chief Administrative Officer

Lonnie R. Robbins became Howard 
County’s Chief Administrative Officer 
in January of 2007 after previously 
serving as Deputy Chief 
Administrative Officer since 2004. 

He began his career with Howard 
County as an Assistant County 
Solicitor in the Office of Law in 1989, 
and was named a Senior 
Assistant County Solicitor in 1993. 

The county reaffirms its commitment to 

being a place where each resident is able to 

grow and prosper in an environment free of 

discrimination, bigotry, and other unlawful 

practices. 



LEAD
STRIVE

INSPIREDear Howard County Residents, 

It is with great pleasure that I present the 2021 Office of Human Rights and Equity Annual Report. 

Human rights, inclusion, equity and equality have a value beyond measure because every human being has a 
right to respect, dignity, equal opportunity and a life free from discrimination.  It is apparent that the 
continued global pandemic has exacerbated the human rights issues and inequities that plague millions of us; 
from economic, health and racial disparities, our electoral system and voting rights being in jeopardy, social 
and police injustices committed against Black and Brown people, targeting Asian Americans to the continuing 
false narratives that result in dividing our communities and our country.      

And yet, there is resurgence of hope as people of all ages and walks of life are learning to become allies and 
neighbors to build supportive communities that encompass and embrace our differences. Our office has 
received an exponentially growing number of requests for Bystander Intervention and Cultural Awareness 
Training, Cultural Activities, Community Partnerships and Services that indicate that humanity, justice and the 
fight for equality still persists.   

In 2021, the County took another step towards becoming a more equitable community by creating the Equity 
and Restorative Practices Unit (ERPU) within OHRE, which the purpose and work is detailed within this report. 

I would like to extend my continued appreciation to the OHRE staff for tirelessly using their talents to work 
towards a county free from discrimination and inequities.  They have continued to provide thorough 
investigations, conduct a racial equity audit, as well as navigate through a largely virtual universe to forge 
sincere, warm connections while providing much needed community services, activities, and events to a 
county that is eager to connect, share and learn about each other.  This can only inspire hope for the future. 

I also thank the countless volunteers who are appointed and/or work with the Human Rights Commission, 
the Martin Luther King, Jr. Holiday Commission, the LGBTQ+ Workgroup, La Alianza Latina Workgroup and 
the Asian American Pacific Islander Workgroup.  Their dedication and willingness to work towards 
the advancement of Howard County is invaluable.   

I appreciate the opportunity to serve Howard County and I commit that OHRE will continue to support, 
engage with and protect Howard County residents!   

In Gratitude and Service, 

Yolanda F. Sonnier, Administrator 

MESSAGE FROM
OHRE ADMINISTRATOR



LEAD
STRIVE

INSPIRE

Human rights, inclusion, equity and equality 

have a value beyond measure because every 

human being has a right to respect, dignity, 

equal opportunity and a life free from 

discrimination.

Yolanda is passionate about ensuring that 

everyone has a voice and are afforded equal 

opportunities and rights. 

Yolanda F. Sonnier
OHRE Administrator

Yolanda F. Sonnier was appointed 
Administrator for the Office of 
Human Rights and Equity (OHRE) in 
2019 by the County Executive. 

Prior to joining the County, she 
practiced law for 21 years and served 
as a Partner at her law firm.  Yolanda 
has also served as a Diversity, Equity, 
and Inclusion consultant, trainer and 
advisor.   She has received several   
accolades for  her professional and 
community involvement.   



INTRODUCTION 

This 2021 Annual Report for the Office of Human 
Rights and Equity is an essential overview of the 
status of civil and human rights in Howard 
County, Maryland.

The goal is to 
create a county 

free from  
discrimination 
and inequities!



Injustice anywhere 
is a threat to justice 

everywhere.

In the words of Dr. Martin Luther King, 

Jr.  “Injustice anywhere is a threat to 

justice everywhere.”  The Office of 

Human Rights and Equity understands 

this notion and is here to advocate and 

be a resource to all Howard County 

residents.

Annual Report 2021 - Introduction
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ABOUT US
The Office of Human Rights and Equity (OHRE) was 

established in 1975 and is governed by Howard County 

Code, Section 12.200 - 12.218.  OHRE serves as an 

advocate to address issues involving human relations, 

diversity, inclusion and equity.

@HoCoOHRE

@HoCoOHRE

@HoCoOHRE

The responsibilities of OHRE are to investigate 

complaints of discrimination; resolve complaints 

by conference, mediation, conciliation or litigation; 

and to enforce the Howard County Code. 

OHRE’s Outreach Unit hosts trainings, workshops, 

listening sessions and events geared towards 

government agencies, organizations and 

community members and focused on racial equity, 

social justice, and human relations.

OHRE’s Equity and Restorative Practices (ERP) Unit 

oversees the development, coordination and 

administration of racial and social equity policies 

and practices for Howard County Government.



 

15

Yolanda F. Sonnier 
Office of Human Rights and Equity

 Administrator

Fatina Jackson                                
Admin Aide/Office Manager

      Wanda Cao 
Admin Tech/Paralegal

Juan N. Torres
Compliance Officer/Lead Investigator

Todd E. Givens
Investigator

Kevin N. Logan
Investigator

Marla Moore                                              
Outreach Coordinator

Claudia M. Allen
Outreach Coordinator

Dr. Denise Boston                     
Equity and Restorative Practices 

Manager

Miriam Bennett
Equity Program Coordinator

Mia Winkley                                           
Investigator

Trent D. Hall                                           
Outreach Supervisor

OUR STAFF
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FEPA
FEPA
FEPA

The Equal Employment Opportunity Commission (EEOC) 
is authorized by statute to use the services of state and  
local FEPA offices, such as the Howard County OHRE, 
to assist in meeting its mandate to enforce Title VII of 
the Civil Rights Act of 1964 as amended, the Ameri-
cans with Disabilities Amendments Act (ADAAA), and 
the Age Discrimination in Employment Act (ADEA). 

OHRE has been an honored FEPA designee since 1984.

A FAIR EMPLOYMENT PRACTICE 
AGENCY (FEPA)
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• TITLE VII of the 1964 CIVIL RIGHTS ACT
• AGE DISCRIMINATION in EMPLOYMENT ACT of 1967 (ADEA)
• AMERICANS with DISABILITIES ACT of 1990 (ADA)
• ADA AMENDMENTS ACT of 2008 (ADAAA)
• HOWARD COUNTY CODE Subtitle 2, Section 12.200 - 12.218                                                                          

For HOUSING cases, complaints  

must be filed within 1 year of the 

alleged discrimination.

For PUBLIC ACCOMMODATION , 

FINANCE, LAW ENFORCEMENT and 

EMPLOYMENT cases, complaints 

must be filed within 6 months of 

the alleged discrimination.

Complaint Process - Annual Report 2021

CHARGE of DISCRIMINATION
Complaints for discrimination can be filed regarding employment, housing, public accommodations, financing, 

law enforcement and any other facet of the lives of Howard County residents. 

OHRE COMPLAINT PROCESS

   Federal and County Discrimination Laws

PROTECTED
CLASSES

Inquiry Pre-Complaint Draft Charge of 
Discrimination

Authorize 
Charge

Assign 
Investigator

• Race                         

• Age

• Marital Status

• Occupation

• Religion

• Creed

• Disability

• Color

• Source of Income

• Sex

• Gender Identity or  

Expression                      

• Political Opinion

• National Origin

• Familial Status

• Personal Appearance

• Sexual Orientation

• Retaliation 



The second highest area that constituents 

submitted a complaint was for Housing.  There 

were eight cases that were filed for Housing in 

2021.

TOTAL CASES FILED

0

0.5

1

1.5

2

2.5

3

3.5

4

4.5

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

Total Cases Filed with OHRE 2021

Employment Housing Public Accodmodation Law Enforcement Financing Misc.

   2021 Caseload Analysis

6 1 %
Of the cases filed in 2021, 
25 of the cases pertained to 
employment discrimination.

14.6%
There were six cases filed for 
Public Accommodations.

The following information is  
from Table 1 shown above.

4.8%
There were two cases filed for 
Law Enforcement.

41
There were 41 total cases 
filed with the OHRE in 
Howard County, Maryland, 
in 2021. 19.5 %

Caseload Analysis - Annual Report 2021

Table 1

The following  tables provide a statistical report of the complaints filed in 2021.  The caseload analysis 
is broken down into Cases Filed, Cases by Basis, Monetary Awards and Closed Cases.  This report also 
includes statistics regarding the Hate Bias Incidents (HBIs) that occurred in Howard County, Maryland, of 
2021.
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CASES BY BASIS

Caseload Analysis - Annual Report 2021

Table 2

18

14/7917/79

22 %%

Racial discrimination was the 
second highest with 14 cases filed 
alleging this basis. Retaliation and 
Sex were the next highest, tied at 
11 out of 79 (13%). 

Disability discrimintation was the 
highest investigated basis.

The following information is 
from Table 2 shown above.

0 2 4 6 8 10 12 14 16 18

Age (AG)

Color (CO)

Creed (CR)

Familial Status (FS)

Gender Identity (GI)

Disability (DIS)

Marital Status (MS)

National Origin (NO)

Occupation (OC)

Personal Appearance (PA)

Race (RA)

Religion (RE)

Retaliation (RT)

Sex (SX)

Sexual Orientation (SO)

Source of Income (SI)

Cases by Basis

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec



HIGHEST MONTHS MONETARY VALUE

01.  July 2021

02.  November 2021

03.  January 2021

04.  March 2021

$70,000.00

$40,000.00 

$34,000.00

$30,250.00

            TOTAL VALUE in 2021

$178,409.62

MONETARY AWARDS AND CLOSED CASES 
Table 3

Table 4

 Total 48 Cases      
 Closed in 2021

81% 8%
39 Employment cases 
were closed out of 48 
cases in 2021.

4 Cases were closed for 
Housing and 4 were closed 
for Public Accommodations.

Caseload Analysis - Annual Report  2021

$34,000.00 
$30,250.00 

$70,000.00 

$4,159.62 

$40,000.00 

 $-

 $10,000.00

 $20,000.00

 $30,000.00

 $40,000.00

 $50,000.00

 $60,000.00

 $70,000.00

 $80,000.00

Jan Feb Mar Apr May Jun Jul Aug Sept Oct Nov Dec

Settlement Totals

Conciliation
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A Hate Bias Incident (HBI) 
is any hostile expression, 
language or behavior that 
may be motivated by 
another person’s race, 
color, disability, religion, 
national origin, or gender 
identity. They may be 
offensive but not illegal. 

To report, call:
 911 or non-emergency 410-313-2200.

To talk to HCPD about issues of exclusivity:
HCPDoutreach@howardcountymd.gov 

You can contact OHRE:
410-313-6430 or
OHRE@howardcountymd.gov 

OHRE receives reports of 
HBIs from the Howard County 
Police Department (HCPD). 
We believe that all HBIs are 
important and ensure they 
are taken seriously. These 
numbers assist with defining 
certain trends, which will 
better help with policy in 
order to keep residents safe. 

A Hate Crime is a criminal act 
motivated by bias against 
another person’s race, color, 
disability, religion, national 
origin, sexual orientation, or 
gender identity, that violates 
the law. This includes verbal, 
physical or visual expressions 
and has a criminal element. 

***This data set reflects reported HBIs that OHRE received from HCPD. 
For more detailed information, please contact HCPD***

42.5%

15%

16%

From the reports 
received from HCPD, 
17 were Anti-Black 
incidents out of 40 
cases

There were six 
reports of Anti-
Asian incidents 
out of 40 
cases.

April had the highest 
reported HBIs in 2021. 

The month of February had 
the least HBIs. There were 

two out of 40 incidents. 

Of the HBIs received, Anti-Black, Anti-Multiracial  
and Anti-Asian had the highest incidents in 2021.
        
         Anti-Black: 17
          Anti-Multiracial: 7         
          Anti-Asian: 6
          Anti-Other: 4
          Anti-Jewish: 3         
          Anti-White: 2
          Anti-LGBTQ+: 1

2%

WHAT ARE HBIs? HPCD CONTACTHCPDHATE CRIMES?

HATE-BIAS INCIDENTS (HBIs) OF 2021

Caseload Analysis - Annual Report 2021
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Outreach serves the efforts of OHRE to  

connect ideas and practices of the constituents to 

advocate for a more culturally understanding  

community that sets forth actual change. 

Outreach Achievements & Highlights - Annual Report 2021

OUTREACH ACHIEVEMENTS 
& HIGHLIGHTS

For more details about the variety of Outreach’s training and events, 
please go to our website, www.howardcountymd.gov/OHRE-outreach.
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BLACK EXCELLENCE
 EXPO

NATIONAL 
RECONCILIATION DAY

HCLS LONGEST 
TABLE

VIRTUAL LUNCH & 
LEARN

Provide opportunities, 
experiences, events, and/or 
workshops for the community 
to affirm the inherent value 
and worth of all people.

BYSTANDER INTERVENTION & 
CULTURAL AWARENESS 

TRAINING
Equipping residents with the tools necessary 

to intervene and protect the humanity of 
people being harassed or targeted in your 

presence. 

A panel explored the ways we can 

reduce inequity and advance 

human rights in Howard County, 

Maryland. 

OHRE OVERVIEW
Presentation focuses on giving the audience 

an understanding of what our office is and 
how we serve our residents. 

CULTURAL IMPLICATIONS & 
DIVERSITY TRAINING

Attendees improve their cultural awareness, 
learn the impact of lived experience on 

unconscious bias, and are presented with 
cultural statistics of Howard County. 

COMMUNITY  
LISTENING SESSION

Space for community members to 

engage in genuine and authentic 

dialogue about important matters. 

HUMAN RIGHTS DAY

MISSION PURPOSEVISION

Increase the presence 
of OHRE while creating 
a  path for residents to 
inform the County of best 
practices. 

To normalize and elevate 
OHRE’s role in community 
engagement through the 
lens of dignity and equity. 

2.23.2021 & 2.25.2021

Celebration of Black 
culture, history and 
achievements. Provided 
tools, information and 
resources to facilitate 
professional and 
personal advancement.

4.2.2021

Facilitated a community 
circle focused on providing 
attendees the space, tools 
and courage to repair and 
mend fractured 
relationships and extend 
forgiveness.

10.2.2021

Trent Hall, former Outreach 
Supervisor, served as
 keynote speaker for 
Howard County Library 
System’s Longest Table 
event encouraging dialogue 
and community 
partnerships.

10.20.2021

Intersectionality & Equitable 
Spaces. Claudia M. Allen, 
Outreach Coordinator, 
created and led a 
presentation during Global 
Diversity Awareness Month 
on intersectionality and its 
ability to foster equitable 
spaces.

Outreach Achievements & Highlights - Annual Report 2021
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February 2021
The month of February is dedicated to 
celebrating the history, culture, and 
contributions of African Americans. Dr. 
Denise Boston and Trent Day Hall shared a 
virtual presentation on The Great 
Migration, and OHRE participated in the 
2021 Virtual Black Excellence Expo.

August 31 & September 23
OHRE hosted two virtual community listening 
sessions to hear the compliments, concerns, 
and suggestions of county residents. Our goal 
was to learn how we can help create a more 
equitable and inclusive community, while 
making ourselves aware of any important 
issues the community was facing regarding 
discrimination, equity and inclusion.

Interfaith Vigil

February 2021
The month of February is dedicated to 
celebrating the history, culture, and 
contributions of African Americans. Dr. 
Denise Boston and Trent Day Hall shared a 
virtual presentation on The Great 
Migration, and the OHRE participated in the 
2021 Virtual Black Excellence Expo.

The mission of OHRE ‘s Community Outreach Unit is to support and provide Howard County residents the resources and 
tools needed to honor the collective humanity of our diverse population.  Despite the challenges that the COVID-19 
pandemic brought on, we continue to move forward and be leaders in our community.

Outreach Activities & Events - Annual Report 2021

OUTREACH ACTIVITIES 
& EVENTS

HISPANIC/LATINO HERITAGE 
MONTH

NATIONAL NIGHT OUT

September 15 - October 15, 2021
Celebrated the history, culture, and 
contributions of Hispanic & Latino 
Americans. OHRE and La Alianza Latina 
Workgroup hosted a virtual webinar on the 
experiences of Afro-Latinos. 

August 3, 2021
OHRE joined the Howard County Police 
Department for its annual National Night 
Out celebration. It was a joyful evening 
featuring food trucks, fire displays, 
child-friendly activities, games, giveaways,
a DJ, our faithful law enforcement 
officers, and so much more. 

AAPI HERITAGE MONTH
May 17 - May 23, 2021
A week long celebration of solidarity and 
connection featuring engaging seminars 
and workshops. OHRE was joined by a 
variety of groups within the County, such 
as the Howard County Chinese School and 
the Korean Culture and Art of MD, to 
present  informational sessions about the 
many AAPI communities.

BLACK HISTORY MONTH LUNAR NEW YEAR

Virtual Community Listening 
Sessions

BYSTANDER INTERVENTION
& CULTURAL AWARENESS (BICA)
September 2, 2021
Trent Hall and Claudia Allen co-facilitated 
an in-person BICA training at the HCLS 
Elkdrige Library.  Community members 
attended seeking to understand how they 
can be good neighbors to those around 
them who are experiencing 
targeted discrimination.

September 11, 2021
Marking the 20th anniversary of the 9/11
terrorist attack, County Executive Calvin Ball 
and OHRE partnered together to host an 
interfaith vigil honoring the lives lost on 9/11 
at The People Tree in Columbia, MD.

February 12, 2021
Celebrated the Lunar New Year where 
diverse Asian cultures shared their blessings 
with one another and honored their deities 
and ancestors. This event was virtual and
featured pre-recorded videos of cultural 
dances, arts, speeches and  other festivities.
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Outreach Activities & Events - Annual Report 2021

HCLS LONGEST TABLE

Outreach Activities & Events - Annual Report 2021

DIVERSITY AWARENESS MONTH
October 7 - October 31, 2021
Howard County continued to celebrate 
diversity and cultural awareness throughout 
the month. There were virtual programs 
across county departments promoting the 
rich diverse cultures of our community. 

October 7 - October 31, 2021
Outreach Supervisor Trent Day Hall gave 
opening remarks on the importance of 
dialogue and equity at this annual event 
fostering connection and community 
conversations. 

PRIDE MONTH
October 9, 2021
OHRE partcipated in the Howard County 
Pride Festival at Merriweather Park was 
sponsored by the Howard County Health 
Department. This annual event featured 
vendors, on-site COVID-19 vaccines and 
boosters, and a variety of LGBTQ+ themed 
arts, educational programs and games.

KWANZAA
December 28, 2021
OHRE in partnership with County Executive 
Calvin Ball and Howard County Department 
of  Recreation & Parks facilitated a 
celebration of Kwanzaa and the Seven 
Principles, that included inspirational 
speeches, interviews and performances to 
celebrate African American culture. 

AFRO-LATINO: DUAL ETHNICITY
& THE EXPERIENCE OF BLACK 
LATINOS IN THE US
October 14, 2021
Afro-Latinos are often excluded from Hispanic 
Heritage and Black American conversations 
on race and equity. In this virtual discussion, 
Luzmila Robinson led panelists in a riveting 
discussion on important topics concerning the 
lived experience of Afro-Latinos in the U.S.

INDIGENOUS PEOPLES DAY
October 11, 2021
In honor of Indigenous Peoples Day, we 
heard from the Indigenous poet and author, 
Edgar Silex. He explored the differences 
between Indigenous and Native people; the 
beauty of Indigenous history, language, and 
culture; and the importance of connecting to 
and preserving ancestral roots.

BOOK DISCUSSIONS
October 27, 2021 - Ongoing
OHRE had a Book Discussion during Global 
Diversity Awareness Month. Outreach has 
built a partnership with the library to host 
book discussions facilitated by OHRE and 
hosted by HCLS once a month. This day, 
Outreach facilitated a discussion on “The 
Watchman” by Louise Erdich in celebration 
of Native American Month. 

NATIVE AMERICAN HERITAGE 
MONTH
November 6, 2021
OHRE in partnership with Howard County 
Executive Calvin Ball and HCLS hosted a 
celebration of Native American culture and 
resilience, featuring dancing, singing, 
storytelling, children’s crafts and more. 
Families enjoyed author Carole Lindstrom, 
Rose Powhatan, and Hoop Dancer Angela 
Gladue. 

CULTURAL IMPLICATIONS & 
DIVERSITY TRAINING
December 8, 2021
Claudia Allen delivered a Cultural 
Implications & Diversity Training for 25 staff 
members and teachers from the Howard 
County Department of Children & Families. 
Participants learned the neuro-psychology 
of implicit bias and how unconscious bias 
influences their work as visiting teachers in 
Howard County homes.
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 As the inaugural Howard County ERP 

Manager, I am honored to provide leadership, 

planning, facilitation, and assessment to advance 

Equity, Diversity, and Inclusion (EDI) in the workplace 

and community at-large.

  There are not many positions like this across 

the country that focus centrally on equity, inclusion, 

and restorative justice. However, given that our unit is 

developing and implementing a county-wide strategy 

for EDI, I felt that it was important to place Equity at 

the forefront of our intentional racial equity 

commitment to guide our work. 

                                                      Thanks again,                       

                                                      Denise

EQUITY & RESTORATIVE 
PRACTICES (ERP) UNIT

The Equity & Restorative Practices (ERP) Unit utilizes 

an equity-centered lens to infuse concepts of equity 

in the County’s service delivery, decision-making, 

and resource contributions.

ERP honors and stands in solidarity with community 

members, organizers, and all people who are agents 

of equity and racial justice.

Dr. Denise Boston
ERP Manager

Equity & Restorative Practices Unit - Annual Report 2021
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6 CORE BELIEFS OF ERP

Conducted in May - June 2021 to 

elicit a greater understanding of 

the degree of equity or inequity 

present.

For more details about the ERP Unit, 
please visit our website:

www.howardcountymd.gov/OHRE-erpu

To start a conversation, please email:
equity@howardcountymd.gov

• Learning & Equity Mindfulness

• Social and Racial Justice

• Ethic of Service

• Inclusion Matters

• Restorative Practice Framework

• Authentic and Diverse Coalitions

       The Equity Advisory 

       Committee is a diverse   

                    group of Howard County 

Government employees who are 

committed to helping make the 

County a more equitable and inclusive 

workplace culture and service 

provider. 

The role of the committee is to 

research, inform, guide, and make 

recommendations to the ERP 

Manager and Unit.

Internal Equity
Audit

Community Equity  
Audit & Focus Groups

Established 
Community 

Partnerships

Conducted in 

August - September 2021 to help 

identify the lived experiences of 

Howard County residents, 

particularly  people of color and 

other underrepresented 

communities.

ERP formulated 

partnerships with diverse 

stakeholders that will foster 

long-term collaborations.

ERP seeks to ensure a shared 

organizational understanding of 

racial equity and social justice by 

supporting departments and staff 

for transformational change and 

operationalizing equitable practices, 

policies and procedures that result 

in more fair and just outcomes.



28

Howard County Council’s Resolution No. 146-2021 was adopted by the Council on October 4, 2021 and endorsed Howard 

County Executive Ball’s intent to apply for membership with the Government Alliance on Race (GARE).

Established in 2014, GARE is a national network of more than 350 local government jurisdictions formed to bring subject 

matter leaders in government together to exchange information, collaborate and advance racial equity policies and 

program offerings to members in local jurisdictions that have made commitments to advancing racial equity. GARE 

provides assistance in assessment and equity measurement. 

GARE MEMBERSHIP

Government 
Alliance on Race 

(GARE)

GARE membership provides Howard County 

with strategic planning support, cross 

jurisdictional networking opportunities and re-

sources that will ensure our achievement’s serve 

as an equity-centered model for our county, the 

state and the country.

http://garemembers.racialequality.org 

OHRE has 100% of its staff enrolled as GARE members. 

Howard County Government joined GARE in 

October 2021. Membership includes representation 

from the Office of the Local Children’s Board, 

Department of Public Works, Department of 

Recreation & Parks, Office of Law, Department of 

Community Resources and Services, Department of 

Planning and Zoning, Howard County Police 

Department, Office of Procurement and Contract 

Administration, Office of Community Sustainability, 

and Department of Inspections, Licenses and 

Permits.

Equity & Restorative Practices Unit - Annual Report 2021
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5% 24%13% 21%7% 27%10% 9%

9% 18% 7%13% 12%21%

5% 24%13% 21%7% 27%10% 9%

• JAN 2021 - Dr. Boston starts her position as ERP 

Manager, establishing the new ERP Unit

• FEB 2021 - Dr. Boston joined the HCLS Racial 

Equity Alliance.

• FEB 2021 - Dr. Boston was appointed to the   

Howard County Public Facilities and Spaces Com-

mission.

• MAY 2021 -  Equity Advisory Council (EAC) is 

formed and holds its 1st meeting.

• JUN 2021 - Miriam Bennett is hired as 

        Equity Program Coordinator.  

• MAY-JUN 2021 - Equity Leadership Audit 

takes place.

• JUL-AUG 2021 -  Equity Staff Audit takes place.

• AUG-SEPT 2021 - Equity Community Audit takes 

place, including Community Focus Groups.

• SEPT 2021 - Dr. Boston testified before County 

Council on GARE Resolution, CR 146-2021.

• OCT 2021 - County Council resolution                

endorsing County Executive’s intent to apply for             

membership with GARE was adopted.

• OCT  2021 - Thank You gatherings were held for  

Focus Group Champions.

Equity and Restorative 
Practices (ERP)TIMELINE

Equity & Restorative Practices Unit Timeline- Annual Report 2021
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HUMAN RIGHTS 
COMMISSION

COMMISSIONERS

The Human Rights Commission 

(HRC) was established in 1969. It 

is comprised of 11 members 

and one non-voting student 

member, 18 years old or under. 

Commissioners must live in 

Howard County and represent 

the diversity of county residents.

The duties and responsibilities of the 
Commission are prescribed by law and include 
recommending  civil rights policy to the County 
Executive and County Council.

This includes having authority to conduct 
surveys and studies concerning civil liberties in 
order to promote equality in the community.

OVERVIEW

HRC meets every 
third Thursday of the 

month at 7:00 pm    
except in August.

HRC meetings are 
open to the public.

HRC Chair

Scott B. Markow, Chair (Exp. 3.1.23)

Bianca Chang, Vice Chair (Exp. 3.1.25)

Bob Ford (Exp. 3.1.23)

Gabriel Terrasa (Exp. 5.1.22)

Joan Hash (Exp. 3.21.24)

Jonah Hornum (Exp. 4.1.24)

Kui Zhao (Exp. 3.1.25)

Lynda Earle (Exp. 3.1.24)

Mabrooka Chaudhry (Exp. 3.1.22)

Peter Hwang (Exp. 3.21.24)

Sahara Ukaegbu, Student (Exp. 6.30.22)

Tiffany Releford (Exp. 9.8.24)

For more details about the HRC, 
please visit our website:

www.howardcountymd.gov/OHRE-hrc

To start a conversation, please email:
hrc@howardcountymd.gov

 Dear Friends and Neighbors,

I am incredibly proud of the work of the Howard County Human Rights  Commission during 2021.  For a second
consecutive year, the COVID-19 pandemic posed unprecedented and constantly changing challenges.  Undeterred, the Commission 
navigated these challenges, hosting and attending a mix of in-person, online, and hybrid programs and meetings. We continued to 
work to fulfill our mission of cultivating a community where the ideas of equity, inclusion, respect, and non-discrimination are
 interwoven into everyday life.

In addition to fulfilling our obligation to hear appeals of cases of alleged discrimination, the Commission worked tirelessly 
to further various human rights issues.  We began the year with our second annual retreat, in which we discussed principles of 
equity and how they could be applied to our mission.  We formed three ad hoc committees to work on issues related to hate
bias incidents, social and economic justice, and immigration.

The Commission was once again able to hold its annual Human Rights Commission Awards ceremony in person at the 
Howard County Conservancy.  In addition to recognizing several deserving award recipients, the Commission also honored several 
pioneers of human rights in Howard County by permanently attaching their names to our awards. Congratulations to the awardees 
and the award namesakes:  Tonya Aikens, recipient of the James E. Henson Sr. and Jean W. Toomer Individual Award; the Luminus 
Network for New Americans, recipient of the Colette Robert’s Organization Award; Wilde Lake High School Students for Social Justice, 
recipient of the Colette Robert’s Organization Award; and Yara Ayache recipient of the Dr. Murray Simon Student Award.

In addition, the Commission began what I hope will be an ongoing tradition of inviting guest speakers to make 
presentations at our monthly meetings.  During 2021, we were honored to hear from representatives working on issues as wide 
ranging as housing, community development, and immigration.  We also had the opportunity to learn about issues facing the 
Latino/Latina/LatinX, American Indian, and Alaskan Native communities.  Finally, we engaged with local law enforcement officers 
regarding hate bias incidents.

These and other initiatives would not have been possible without the hard work of all of our Commissioners, a diverse, 
committed, and talented group of volunteers.  We also want to thank the leadership and staff of the Office of Human 
Rights and Equity, who work every day to help build a more tolerant and equitable community in Howard County.   
We look forward to continuing this important work in 2022 and beyond.

Sincerely,

Scott B. Markow
Chair
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2021 James E. Henson Sr. 
& Jean W. Toomer Award 

Winner:

2021 Colette Roberts 
Organization Award  Winner:

2021 Dr. Murray Simon 
Student Award Winner:

Tonya Aikens Luminous Network for 
New Americans Yara Ayache

2021 HUMAN RIGHTS COMMISSION AWARD WINNERS
OCTOBER 19, 2021

Wilde Lake High School 
Students for Social Justice

 Dear Friends and Neighbors,

I am incredibly proud of the work of the Howard County Human Rights  Commission during 2021.  For a second
consecutive year, the COVID-19 pandemic posed unprecedented and constantly changing challenges.  Undeterred, the Commission 
navigated these challenges, hosting and attending a mix of in-person, online, and hybrid programs and meetings. We continued to  
work to fulfill our mission of cultivating a community where the ideas of equity, inclusion, respect, and non-discrimination are
 interwoven into everyday life.

In addition to fulfilling our obligation to hear appeals of cases of alleged discrimination, the Commission worked tirelessly 
to further various human rights issues.  We began the year with our second annual retreat, in which we discussed principles of 
equity and how they could be applied to our mission.  We formed three ad hoc committees to work on issues related to hate
bias incidents, social and economic justice, and immigration.

The Commission was once again able to hold its annual Human Rights Commission Awards ceremony in person at the 
Howard County Conservancy.  In addition to recognizing several deserving award recipients, the Commission also honored several 
pioneers of human rights in Howard County by permanently attaching their names to our awards. Congratulations to the awardees  
and the award namesakes:  Tonya Aikens, recipient of the James E. Henson Sr. and Jean W. Toomer Individual Award; the Luminus 
Network for New Americans, recipient of the Colette Robert’s Organization Award; Wilde Lake High School Students for Social Justice, 
recipient of the Colette Robert’s Organization Award; and Yara Ayache recipient of the Dr. Murray Simon Student Award.

In addition, the Commission began what I hope will be an ongoing tradition of inviting guest speakers to make 
presentations at our monthly meetings.  During 2021, we were honored to hear from representatives working on issues as wide 
ranging as housing, community development, and immigration.  We also had the opportunity to learn about issues facing the 
Latino/Latina/LatinX, American Indian, and Alaskan Native communities.  Finally, we engaged with local law enforcement officers 
regarding hate bias incidents.

These and other initiatives would not have been possible without the hard work of all of our Commissioners, a diverse, 
committed, and talented group of volunteers.  We also want to thank the leadership and staff of the Office of Human 
Rights and Equity, who work every day to help build a more tolerant and equitable community in Howard County.   
We look forward to continuing this important work in 2022 and beyond.

Sincerely,

Scott B. Markow
    Chair

MESSAGE FROM HRC CHAIR
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JAMES E. HENSON, SR. (October 23,1936 - December 13, 2020)
 The descendant of two National Heroes, Rev. Josiah Henson, and 
Matthew Alexander Henson, co-discoverers of the North Pole; James E. Henson, 
Sr., (Jim) was born in Alexandria, Virginia. An honor student, he earned varsity 
letters in football, basketball and track. 
 After serving in the United States Air Force, he retired as a Master 
Sergeant in 1974. He was awarded the Air Force Commendation Medal, the 
Meritorious Service Medal and the Bronze Star for Merit in Vietnam. Mr. 
Henson served as an Analyst for the Maryland General Assembly. He was the 1st 
African American lawyer to serve as Assistant County Solicitor for Howard
County Government. He later served as the Administrator for the Office of 
Human Rights. Subsequently, at the State level, he was the Deputy Director of 
the Maryland Commission on Human Relations. 
 Mr. Henson served as Project Chairman of three nationally adopted 
projects (Dribble and Shoot; Study Circles and the Charles Ecker, Ad Hoc 
Committee on Human Rights). He received community service citations from 
two Maryland Governors (Schaffer and Glendenning) and was co-founding 
President of the Waring-Mitchell Law Society of Howard County, Maryland. He 
also chaired the Maryland Commission on African American History for three 
years.

HUMAN RIGHTS COMMISSION 
AWARD NAMESAKES

 JEAN W. TOOMER (Aug 10, 1929 - Mar 10, 2021)
 Jean W. Toomer was born and raised in Savannah, Georgia as Jean 
Elizabeth Warrick. She obtained her bachelor’s and master’s degrees in 
government and political science from Howard University, in Washington DC. 
In 1950, she married Clarence D. Toomer.
 In 1968, Ms. Toomer moved to the newly founded, integrated city of 
Columbia, Maryland, where she dedicated the rest of her life to the cause of 
civil and human rights. Her contributions to the community were numerous,
serving as Director for Columbia Association Community Services and 
president of the Family Life Center. In 1993, she founded the Mediation and 
Conflict Resolution Center at Howard Community College. Ms. Toomer actively 
and successfully advocated and lobbied for the creation of the Howard County 
Office of Human Rights, and after its creation, Ms. Toomer was appointed its 
first Administrator. 
 After retiring in 1990, Ms. Toomer continued to advocate for civil and 
human rights through her participation in numerous organizations, including 
the local chapter of the NAACP, The Council of Elders of the Black Community 
of Howard County, and the Board of the African American Museum of Mary-
land. Sadly, Jean W. Toomer transitioned on March 10, 2021 leaving a legacy of 
leadership and love.

Human Rights Commission - Annual Report 2021
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 Dr. Murray Simon was born and raised in East Harlem, New York. After 
graduating high school in 1942, Dr. Simon attended New York University 
(NYU). His studies were interrupted by World War II, where he served in the 
3rd Infantry Division and helped liberate the concentration camp 
Natzweiler-Struthof in 1944. For his service, Dr. Simon was awarded the Purple 
Heart, and he was inducted as Chevalier in the French Legion of Honour.
 After the war, Dr. Simon returned to NYU where he earned his 
bachelor’s, master’s and doctorate degrees. He dedicated his life to 
education, particularly of disenfranchised minorities. He served as an 
educator and administrator in the United States, Latin America and Africa. He 
also served as advisor to the Ministries of Education of Colombia, Dominican 
Republic, Bolivia, El Salvador and Guatemala. In 2000, Dr. Simon co-founded 
Conexiones in Howard County to help address the high drop-out rate and 
achievement gap among Latinx students. 
 Dr. Simon served as Conexiones’ first President, guiding it through the 
process of becoming a formal charitable trust and a non-profit organization. 
In 2003, Conexiones became an educational partner of the Howard County 
Public School System, and continues to engage the Howard County Board of 
Education to improve graduation rates and academic achievement of Latinx 
students.

COLETTE ROBERTS
 In 1995, Ms. Colette Roberts co-founded The Howard County chapter 
of Parents, Families and Friends of Lesbians and Gays (PFLAG). Ms. Roberts 
became involved in LGBTQ issues when her daughter came out as a lesbian. 
PFLAG was immediately successful and provided much needed support, 
becoming a model for the 500 PFLAG chapters around the nation to 
emulate. Under the stewardship of Ms. Roberts, PFLAG excelled in its mission 
to support, educate and provide advocacy for others. When large numbers 
of LGBT youth began attending PFLAG, Ms. Roberts and her board decided 
to form the Rainbow Youth Alliance (RYA). The chapter was the first in the 
county to sponsor a gay prom, and also broke ground with ads on the back 
of local buses saying, “Someone you love is Gay.” 
 Ms. Roberts’ contributions to human rights in Howard County 
transcended the chapter. She fielded phone calls throughout the 
years—many during the middle of the night—from parents who had extreme 
difficulty dealing with the knowledge that their child is LGBT. She also worked 
to find placement for children who had been removed from the home due to 
their status.  She worked for the ratification of the Equal Rights Amendment 
and was inducted into the Howard County Women’s Hall of Fame. 
Ms. Roberts is the mother of four, grandmother of seven, and great 
grandmother to four.

DR. MURRAY SIMON (Jul 2, 1925 - Aug 25, 2021)

Human Rights Commission - Annual Report 2021

HUMAN RIGHTS COMMISSION 
AWARD NAMESAKES
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HUMAN RIGHTS COMMISSION

EVENTS & ACCOMPLISHMENTS

9% 18%13% 21%

January 30, 2021
At the HRC annual retreat, Dr. Denise 
Boston, ERP Manager, facilitated the 
discussions. The theme of the retreat was 
“Unpacking Equity: Going Beyond the 
Surface.” Objectives of the retreat were to 
create a shared vision of equity, identify 
learning strategies and develop an equity 
centered mindset. 

February 20, 2021
HRC Commissioner Joan Hash attended 
the Black History Expo from 12:00 p.m. 
to 3:00 p.m. This wonderful event was 
sponsored by Black sororities and frater-
nities from the “Divine 9” and other Black 
organizations in Howard County. 

March 8, 2021
HRC Commissioner Joan Hash attended 
The Women’s Giving Circle of Howard 
County’s Virtual Celebration: 
“Democratizing and Diversifying 
Philanthropy Through the Power of 
Collective Giving-Celebrating Heroes 
Among Us.”

March 8, 2021
HRC Commissioner Joan Hash participated 
in Howard Community College’s annual 
Silas Craft Collegians Dinner and Virtual 
Celebration. This program honors legacy 
of Dr. Silas Craft, a fighter for equal rights 
and the first principle of the only all Black 
High School. Specifically, the school was 
built in Howard County to educate Blacks 
from 7th to 12th grade. 

March 15, 2021
HRC Commissioners, Bianca Chang and 
Kui Zhao, attended the HoCo By Design 
community discussion.  Hoco By Design 
is Howard County’s next General Plan, 
which provides a long-term vision for the 
next 20 years in the county concerning 
the evolving economic, environmental 
and social conditions. 

March 19, 2021
HRC Commissioner Kui Zhao organized 
and hosted the Talk on Preventing Crime 
and Understanding Hate in the aftermath 
of the Atlanta tragedies. She also hosted a 
series of discussions regarding Asian Hate 
Incidents nationwide. Commissioner 
Mabrooka Chaudhry and Joan Hash 
attended the Talk. 

February 12, 2021
HRC participated with readings for Black 
History Month at Ducketts Lane 
Elementary School. The Black Student 
Achievement Program organized the 
event. HRC Commissioner Lynda Earle 
participated in the event. 

March 24, 2021
The Stop Asian Hate Solidarity Rally 
with AAPI communities was held at the 
Columbia Lakefront. Commissioners Bob 
Ford, Scott Markow, Gabriel Terrasa and 
Mabrooka Chaudhry attended the event. 
The event was titled #StopAsianHate.
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May 15, 2021
This was the second virtually held HoCo 
Rainbow Conference in Howard County. 
The conference is not only designed to 
raise visibility and awareness of LGBTQ+ 
issues, but to also provide education and 
support. Commissioners Bob Ford and 
Mabrooka Chaudhry attended the confer-
ence. 

May 26, 2021
The U.S. Attorneys Office of Maryland 
created a Civil Rights Unit. This unit 
conducted a presentation, hosted by OHRE,  
providing an overview of their civil rights 
work, cases they investigate and their 
processes. The Civil Rights Unit shared 
how they are partnering with OHRE, 
Commissions, Workgroups, and other 
community groups. 

May 27, 2021
HRC Commissioner Scott Markow 
participated in the Day of Action Against 
Anti-Semitism. The Jewish Federation of 
Howard County is proud to partner with 
Federations around the country for the 
Day of Action Against Anti-semitism. 

June through October 2021
The HRC continued to support the Pop-Up 
Pantry events. The Pop-Up Pantry is held 
at The Ridgely Run Community Center in 
conjunction with the MLK Commission and 
the Harriet Tubman Foundation. 

August 3, 2021
OHRE joined the Howard County Police 
Department for its annual National Night 
Out celebration. It was a delightful 
evening featuring food trucks, fire 
displays, child-friendly activities, our 
faithful law enforcement officers and 
so much more. Commissioners Scott 
Markow and Lynda Earle attended. 

August 5, 2021
The League of Korean Americans and 
the Chinese American Parent 
Association of Howard County 
organized a panel to provide a COVID-19 
Update. Multiple speakers presented 
including: Dr. Teresa Colella, a Health 
Scientist and Project Manager at John 
Hopkins University Applied (JHU/APL) 
Physics Lab; Sara Gravely, a Biomedical 
Engineer at JHU/APL; and Kelly Kesler, 
Director for HCHD.

October 9, 2021
The annual HoCo Pride Festival was held 
at Symphony Woods.  HRC Commissioners 
Bianca Chang, Lynda Earle, and Mabrooka 
Chaudhry attended the festival. 

October 18, 2021
Commissioner Kui Zhao hosted the Mental 
Health Awareness panel discussion
sponsored by the HoCo Horizon 
Foundation and Chinese American Parent 
Association of Howard County (CAPA-HC). 
Commissioner Mabrooka Chaudhry 
attended and shared results of the mental 
health survey conducted by the American 
Asian and Pacific Islander Workgroup. 

October 19, 2021
The 52nd HRC Ceremony was held at the 
Howard County Conservancy. This year’s 
ceremony was particularly special as the 
awards were named after notable Howard 
County residents who dedicated their lives 
to service, advocacy, and human rights. 
Congratulations to the families of James E. 
Henson Sr., Jean W. Toomer, Dr. Murray 
Simon, and Colette Roberts. 

HRC Commission - Annual Report 2021
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ESSAY CONTEST POSTER CONTEST

Challenged high school and middle school 
students to write an essay on Dr. King’s words, 
and the 2021 MLK theme, “In the end, we will 
remember not the words of our enemies, but 
the silence of our friends.”

1st: Jordyn A. Bennett, Lake Elkhorn Middle School
2nd: Sarah KC, Harper’s Choice Middle School
3rd: Teresa Cherian, Bonnie Branch Middle School
        Briana Eggleston,Harper’s Choice Middle School

1st: Rebecca Donovan, Centennial High School
2nd: Mira Shah, Howard  High School
3rd: Corina Tarhon, Reservoir High School
 

Encouraged middle and elementary school 
students to design a poster using a variety of 
media that they believe best describes 
the MLK theme. 

1st: Neil Deepak, Ilchester Elementary  
        School
2nd: Dalia Kintisch, Thunder Hill Elementary    
        School
3rd: Nika Guth, Bollman Bridge Elementary
        School 

The Howard County Martin Luther King, Jr. 
Holiday Commission (MLK Commission) 
is a seventeen-member commission that 
were appointed by the County Executive 
and confirmed by the County Council.

The MLK Commission was established to 
encourage and coordinate appropriate 
ceremonies and activities honoring Martin 
Luther King, Jr. 

The Annual MLK Celebration takes place 
on the third Sunday of January. The Day of 
Service takes place the day after the MLK 
Celebration on the third Monday of 
January.

COMMISSIONERS

Tracey I. Williams, Chair (Exp. 3.1.22)

Kurt W. Wall, Vice Chair (Exp. 3.1.24)

Abbie D. Martin, Ph.D. (Exp. 3.1.24)

Bert Hash, Jr. (Exp. 3.1.24)

Bonnie Sorak (Exp. 3.1.23)

Brett Vess (Exp. 3.1.25)

Caroline Harper, Ph.D. (Exp. 3.1.22)

Chalise Latimer (Exp. 2.1.24) 

Hunter Craig (Exp. 3.11.23) 

Daniel Nairn (Exp. 3.1.22)

Dr. Clarita Dawson (Exp. 3.1.25)

Kimberly McCauley (Exp. 3.1.24)

Maurice Frazier (Exp. 2.1.24)

Sierra Sewchand, Student (Exp. 6.30.22)  

Teresa Garcia (Exp. 3.1.24)   

Tina Horn, Secretary (Exp. 5.1.24)

Yetta Roggerson (Exp. 3.1.24)

                          

MARTIN LUTHER 
KING, JR.  HOLIDAY 

COMMISSION

    MLK Commission Chair

For more details about the MLK, please 
visit our website:

www.howardcountymd.gov/OHRE-mlk

To start a conversation, please email:
MLK@howardcountymd.gov

2021 MARTIN LUTHER KING JR. COMMISSION AWARD WINNERS
    JANUARY 17, 2021

         Dear Howard County Friends and Neighbors, 

 I bring you warm greetings on behalf of the Martin Luther  King, Jr. Holiday Commission.
  The commission was established in 1985 by order of the Howard County Executive to 
 encourage and coordinate activities and ceremonies throughout Howard County to 
 honor the birthday, ideals and legacy of Dr. King. 

 The annual Martin Luther King, Jr. Celebration takes place on the third Sunday of January. Each year, we honor Howard County  
 students through contests that afford them the opportunity to commemorate Dr. King’s legacy through artwork, essays and 
 oratory pieces. 
  
 This year’s theme, “In the end, we will remember not the words of our enemies, but the silence of our friends” was realized  
 through countless entrees.  Additionally, this year, we presented our annual “Living the Dream Award” to an organization, the  
 National Pan-Hellenic Council of Howard County, MD and an individual, Ani Begay Auld, for their devotion to serving the
 community.    

              The Day of Service falls on the third Monday of January.  Nationally recognized as “A Day On, Not a Day Off,” it provides 
 numerous opportunities for community members to practice volunteerism, learn how to be advocates and allies and support  
 local nonprofit organizations such as HopeWorks and the Howard County Food Bank. On behalf of the members of the 
 commission I extend our heartfelt appreciation for the opportunity to serve on the commission and the honor of sharing 
 Dr. King’s legacy of  justice for all. 
       Sincerely,
       

                   Tracey L. Williams
             LCSW-C, PPW Chairperson
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The Living the Dream Award recognizes
individuals and organizations that  
promote the teachings and legacy of  
Dr. King through community 
involvement.

Individual Award: 
Ani Begay Auld

Organizational Award:
The National Pan Hellenic 
Council of Howard County

LIVING THE 
DREAM AWARD

ORATORY CONTEST

Challenged high and middle school students to 
write essays in response to the MLK’s theme, 
which was Dr. King’s words, “In the end, we will 
remember not the words of our enemies, but 
the silence of our friends.”

1st: Ajala Khanal, Oakland Mills Middle School
2nd: Jaidyn Augustine, Mount View Middle School

1st: Brian Ihejurobi, Wilde Lake High School
2nd: Samya Miles, Wilde Lake  High School

Encouraged middle and elementary school 
students to design a poster using a variety of 
media that they believe best describes 
the MLK theme. 

1st: Neil Deepak, Ilchester Elementary  
        School
2nd: Dalia Kintisch, Thunder Hill Elementary    
        School
3rd: Nika Guth, Bollman Bridge Elementary
        School 

2021 MARTIN LUTHER KING JR. COMMISSION AWARD WINNERS
    JANUARY 17, 2021

MLK Commission meets 
on the third Wednesday 

of every month at 
6 pm est, except in July.

Commission meetings 
are open to the public.

  Dear Howard County Friends and Neighbors, 

I bring you warm greetings on behalf of the Martin Luther  King, Jr. Holiday Commission.
 The commission was established in 1985 by order of the Howard County Executive to 
encourage and coordinate activities and ceremonies throughout Howard County to 
honor the birthday, ideals and legacy of Dr. King. 

The annual Martin Luther King, Jr. Celebration takes place on the third Sunday of January. Each year, we honor Howard County 
students through contests that afford them the opportunity to commemorate Dr. King’s legacy through artwork, essays and 
oratory pieces. 

This year’s theme, “In the end, we will remember not the words of our enemies, but the silence of our friends” was realized  
through countless entrees.  Additionally, this year, we presented our annual “Living the Dream Award” to an organization, the 
National Pan-Hellenic Council of Howard County, MD and an individual, Ani Begay Auld, for their devotion to serving the
community.    

The Day of Service falls on the third Monday of January.  Nationally recognized as “A Day On, Not a Day Off,” it provides 
numerous opportunities for community members to practice volunteerism, learn how to be advocates and allies and support 
local nonprofit organizations such as HopeWorks and the Howard County Food Bank. On behalf of the members of the 
commission I extend our heartfelt appreciation for the opportunity to serve on the commission and the honor of sharing 
Dr. King’s legacy of  justice for all. 

Sincerely,
 

   Tracey L. Williams
       LCSW-C, PPW Chairperson

MESSAGE FROM MLK COMMISSION CHAIR
MLK Commission - Annual Report 2021
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MARTIN LUTHER KING JR. 
HOLIDAY COMMISSION

EVENTS & ACCOMPLISHMENTS

January - December 2021
The MLK Commission continues to lead 
the Pop-Up Pantry events. The Pop-Up 
Pantry is held at The Ridgely Run 
Community Center in conjunction with 
the MLK Commission and the Harriet 
Tubman Foundation. 

January 17, 2021
The MLK Commission was established to 
encourage and coordinate appropriate 
ceremonies and activities honoring Dr. 
King. The MLK Celebration was celebrated 
on Sunday, January 17, 2021, for the annual 
commemoration of Dr. King’s birthday.

January 18, 2021
To commemorate MLK Day of Service, 
the MLK Commission shared virtual 
presentations and offered virtual events 
to constituents. MLK Commission and 
the Harriet Tubman Foundation held a 
Pop-Up Pantry on 1/15/21. On the 15th, 
residents were also encouraged to donate 
to the annual Food Drives in honor of 
Dr. King. 

January 17, 2021
During the MLK Celebration, 
commissioners invited the Essay, Poster, 
Oratory and Living the Dream contest 
winners to join the virtual ceremony. The 
winners were handed a plaque and 
certificate for the annual commemoration 
of Dr. King’s birthday.

April, 8, 2021

Howard County Executive Calvin Ball 
designated June 19th, known as 
Juneteenth National Freedom Day, or 
Emancipation Day, as an official Howard 
County holiday. 

January 17, 2021

MLK Holiday Commission and the 
Baltimore Regional Housing Partnership 
(BRHP) led a workshop on financial literacy 
and how to maintain good credit presenta-
tion.

 January 17, 2021

MLK Community Impact Day led a 
presentation, Build Your Economic 
Legacy Workshop with the Alpha Kappa 
Alpha Sorority Iota Lamda Omega 
Chapter. There were 75 attendees. 

May 1, 2021
MLK Commission had an MLK Retreat 
where commissioners connected and 
worked on developing their team building   
skills.  The Commission also reviewed future 
events for 2021 and discussed their mission, 
purpose and goals. 
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August 2, 2021
MLK Commission Chairperson, A. Diane 
Martin, presented two plaques in 
appreciation of service and leadership to 
Tracey Williams (former Chair) and Bert 
Hash (former Vice-Chair). Howard County 
is grateful to Ms. Williams and Mr. Hash for 
continuing the humanitarian efforts of 
Dr. King.

October 1, 2021
Sgt. Kurt Wall was celebrated as he 
received the 2020 Maryland Sheriff’s 
Association Community Service Award. Sgt. 
Wall is the Vice Chair of the MLK 
Commission and sits on a variety of other 
committees and boards.

October 2, 2021
Service often goes unrecognized. OHRE
commissioners work hard to serve and 
affirm those in our community. 
Commissioner Tina Horn was presented 
with a plaque in appreciation of her
 services and leadership as Secretary of 
the MLK Commission.  

December 18, 2021
Partnership with Harriet Tubman and MLK 
Holiday Commission to distribute food 
from Maryland Food Pop Up Pantry 
Program resulted in 250 families 
receiving food at Ridgely Run Community 
Center.

MLK Holiday Commission - Annual Report 2021

“Life’s most persistent and urgent question is, What are you doing for others?” 
                                                                                             ~ Dr. Martin Luther King, Jr. 
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The LGBTQ+ (Lesbian, Gay, Bisexual, Transgender, Queer+) 
Workgroup was established on November of 2019. The goal 
of this workgroup was to promote the shared 
community values of diversity and civility. 

The workgoup works with County agencies, non-profit 
organizations, and other interested community groups to 
facilitate an environment of inclusion, communication, 
understanding and respect throughout the County. 

The LGBTQ+ Workgroup was created to expand on existing 
relationships and explore ways to improve communication 
with the LGBTQ+ community to ensure that every resident is 
aware that Howard County strives to treat every person fairly 
and equally.

The LGBTQ+ Workgroup submitted their recommendations 
to the County Executive and concluded on April 1, 2021.

         Our vision is to ensure that every person in Howard County, regardless of 
         their gender identity or sexual orientation, can live with dignity, be 
unapologetically proud, and feel totally safe in our community. Our LGBTQ+ Work-
group will work to eliminate discrimination, promote inclusion, and make sure that 
our government supports all residents. 

We were so proud to hold Howard County’s first PRIDE Festival this year, and we want 
to continue to protect and embrace the beautiful spectrum of diversity that Howard 
County has to offer. To every single member of our LGBTQ+ community, know that 
we see you, we support you, and we stand in solidarity with you.

      Sincerely,

      Calvin Ball 
   County Executive

        June 2020

LGBTQ+
MEMBERS

Akbi Khan

Andrew Kanicki

Debb Dunn

Faye M. Liberatore

Dr. Juls Gilliam

Jumel Howard

Lee Blinder

Max Crownover

Maya Carey

Robert Ford

Suzi Gerb

Vanita Leatherwood

Ying Matties

WORKGROUPS
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Dear Howard County Residents,
Over the last 18 months, members of Alianza Latina Workgroup have regularly 

met and engaged with the community to identify and address the concerns and struggles 
of Latinos in Howard County. Our goal has always been to promote the values of diversity 
and civility and to work with County agencies, nonprofit organizations and other community 
groups to facilitate an environment of inclusion, communication, understanding and respect 
throughout Howard County.

As tasked by the County Executive, Dr Calvin Ball, members of  La Alianza Latina have 
discussed many possible proposed recommendations to enhance the lives of Latinos in 
Howard County.  The Workgroup agreed on nine recommendations that focus on three basic 
elements: 1) representation, 2) access, and 3) equitable outcomes. We believe that through 
a targeted approach, the County Government will be able to reach many of those who have 
been in the margins for far too long.

We would like to express our gratitude to our subcommittee chairs, Sandy Cos (Education), 
Maria Angelica Vargas (Economic Equity and Empowerment) and Dr Yvette Oquendo Berruz 
(Healthcare) for their leadership and expertise. We would also like to thank our workgroup 
members for their commitment and diligent work.

As the co-chairs of Alianza Latina, we are proud of all our group has been able to achieve and 
are excited to share our recommendations with the County Executive. We are grateful for the 
opportunity to partner with the County Government and the larger community to advocate 
for and enhance the quality of life for Latinos in Howard County. And we look forward to 
working with the County Government to ensure that our recommendations come to fruition 
and our efforts have a positive long-lasting impact on our community.

 In addition, we extend our appreciation to Claudia Allen, Megan Williams, Yolanda Sonnier 
and  Angela Cabellon for their support and guidance over the last 18 months. It has been a 
privilege to serve our County and it has certainly been an enlightening experience. Through 
our interactions with county officials, government agencies and the community, we are 
certain that ensuring that Latinos have a voice and a seat at the table where decisions are 
being  made is the first step to achieving access and equity in Howard County. 

Sincerely,

Cris Oviedo & Danielle Duran Baron
  La Alianza Co-Chairs

The County Executive established La Alianza Latina in 
September of 2020. The goals are to promote diversity 
and civility and address many of the concerns and 
struggles that the Latino and immigrant communities 
experience. 

La Alianza 
Latina 

Alicia Altamirnaro

Alicia Ardila

Andrea Nunez

David Rodriquez

Elisa Montalvo

Felicita Sola Carter

Gabriel Moreno

Gabriel Terrasa

Katie DiSalvo-Thronson

Luzmila Robinson

Maria Angelica Vargas

Maryann Maher

Patricia Lins Silva

Sandy Cos

Yvette Oquendo-Berruz

Danielle Baron, Co-Chair

Cris Oviedo, Co-Chair

Workgroups -  Annual Report 2021

MEMBERS
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The Asian American and Pacific Islander (AAPI) workgroup 

advises the County Executive on policy initiatives and 

advocates on issues that effect the AAPI community. It is 

with the hope that these conferences will foster stronger 

relationships with the community where the AAPI 

residents feel valued and heard in the county. 

 Residents of Howard County, 
 2021 was a challenging, reflective, and productive year for the AAPI 

community. While the nation faced a rise in Asian hate amid the ongoing 
pandemic, advocacy organizations like our AAPI Workgroup tackled matters of 
race, equity, and representation at home.

To represent the AAPI community  is an honor and a responsibility each of our 
members cherish. The important work done by the AAPI Workgroup with the 
County Executive’s office served as a foundation for recognizing and 
communicating the needs and concerns of the AAPI community. The 
Workgroup’s efforts have included promoting AAPI healthcare, wellness, and 
safety; facilitating research into mental health issues for AAPI youth; addressing 
language barriers present in AAPI communities in accessing public and 
government provided resources; and supporting AAPI-owned businesses in 
Howard County during the COVID-19 pandemic, and much more.

 In 2022, in addition to continuing our efforts, the AAPI Workgroup will help to 
establish the AAPI Cultural Center and organize a countywide festival in 
observance of AAPI Heritage Month. We recognize and appreciate the actions of 
the County Executive to facilitate communication and cooperation between the 
local government and the diverse communities of Howard County. The 
members of the AAPI Workgroup will continue to put forth our best effort in 
making Howard County an equitable and prosperous home for all.   

Sincerely,

Richard Li & Jodie Wang 
AAPI Co-Chairs

Asian American &
Pacific Islander 

Anwar Hasan

Ashley Hou

Bob Zhang

Charley Sung

Devang Shah

Eugenia Henry

Kimberly Eggborn

Mabrooka Chaudhry

Marianne Brackney

Matthew Lee

May Fong

Ning (Richard) Li, Co-Chair

Jodie Wang, Co-Chair

Michael Zhao

Pravin Ponnuri

Rejaul Karim

Robery Kapono Correia

Samiyah Hira

Sanjay Srivastava

Soo Park

Sue Song

Will Lee

Young Smith

Zo Tum Hmung

Senator Clarence K. Lam, 
Honorary Chair

Workgroups -  Annual Report 2021

MEMBERS
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Michael Zhao

Pravin Ponnuri

Rejaul Karim

Robery Kapono Correia

Samiyah Hira

Sanjay Srivastava

Soo Park

Sue Song

Will Lee

Young Smith

Zo Tum Hmung



Fax: 410 313 6468

OHRE

Phone: 410 313 6430

Email: ohre@howardcountymd.gov

Website: www.howardcountymd.gov/OHRE

9820 Patuxent Woods Drive, Suite 237
Columbia, MD  21046


